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More do’s and don’ts for cover letters
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Here are some memes that are, unfortunately, all too true about group projects.
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Remember, this class is a hierarchy, but the groups are supposed to cooperative, 
lateral (ie horizontal) and not have a “boss.” There can be a leader but the leader 
should serve the group. 

10



We do need some ground rules, however. Please don’t curse or talk about “off color” 
topics. To some, this is a form of harassment! Be a good listener. When someone else 
is talking, that is NOT your cue to check your texts!
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Lets talk about audiences. Here is an exercise that can help us identify our own 
interests.
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Personal inventory in-class assignment.
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If you don’t know where you are going, how do you know when you get there? If you 
don’t stand for something, you’ll fall for anything. Ok, so these are clichés, and I have 
advised you against them, but think about what they express. Can you think of 
examples to illustrate?
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What do we mean by these mental terms? Are they things in the mind, like neuronal 
clusters, that we can identify? Or are they heuristics; that is, are they constructs we 
use to help categorize the depths of our commitments? Notice how values are at the 
core. While behavior is the most “superficial” outside layer of all. If someone’s 
behavior is not consistent with their stated values, then what is the ‘true’ person?
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Which one of these statements is an attitude? A belief? A value? 
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Here is the received wisdom about these terms. They are labels—ways that we have 
come up with to categorize the relation between mind and behavior.
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But the definitions of these terms vary. In these quotes, different experts define it in 
different ways. It’s a grouping of beliefs and feelings… or a tendency to evaluate… or a 
learned predisposition. Are these definitions all correct? Do you notice differences 
between them?
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