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Part One
Individuals are dependent on each other for survival and success, whether in education, business, or career. A seminar on Wednesday, 4 May 2022, through a virtual meeting platform aided in understanding various aspects of mentorship. The seminar was meant to sensitize the importance of mentorship provided through a mentorship program in professional growth. Interested parties can join and leave whenever they want since the program rules do not offer any restrictions. Participants are granted a list of mentors and recommendations to aid in selection. 
They can choose the mentor they feel will help them the most; the selection process is based on one’s major. Garri, the host, and Maggie, the special guest, discuss the experiences of those who have undergone mentorship. Their discussion demonstrated a critical view of how imperative mentorship is to the mentor and mentee. Maggie testified of how the mentorship program enabled her to succeed professionally. Further, she explained how that experience enabled her to impact another person’s life by mentoring them. She commented that it is essential to maintain a balance in one’s life to succeed. 
Part Two
           Various lessons acquired from the workshop on mentorship are important to professional growth. Mentorship enhances an individual’s confidence level. Confidence is imperative since it creates a basis for a person to succeed in most aspects of life. With confidence, a person can take charge of their lives, which is the ultimate goal of mentorship. A student or professional can meet others who face similar challenges to theirs and learn how to deal with the challenges. Internal networking also creates room for unlimited opportunities because they can aid each other in growth when professionals meet. For instance, through sharing details about their careers, professionals learn from each other and innovate new ideas for self-development. 
Further, through networking, students can acquire internships. This is actualized since mentors have access to information that students might use to seek internships. Sharing details about their lives with mentors aids the mentors in understanding how they can position themselves in the lives of their mentees and assist them in making important life decisions such as the career to pursue. Mentees learn invaluable skills from their mentors. The skills include time management, prioritizing, planning, and how to deal with daily struggles in their lives (2022). Additionally, most people in their early life are confused about how to handle their lives. Mentorship enables an individual to learn from people who have gone through that stage and succeeded.
Part Three
           The workshop gives critical insights into career development. Firstly, mentorship creates a platform for networking. Networking provides room for professional growth in that one can interact with professionals who have conquered challenges they are currently facing. Secondly, a student learns professional skills from mentors that aid them in their studies and career. Mentors have gained the skills through experience, and sometimes they have to make mistakes to learn something. 
If a mentee listens to them and decides to follow their advice, then they will not have to make the same mistakes to succeed. Thirdly, through experience, mentors know what career paths are beneficial and not (Turner-Moffatt, 2019). A student can exploit mentorship to gain insights on what to follow for success. Lastly, the program creates room for seeking internships. Mentees can use the opportunity for self-benefit. 
	An individual with a career in Business and Technology of Fashion can benefit from the professional workshop by learning different ways for succeeding in the workplace or operating a business in general. In addition to providing advice and helping a person develop their personal business abilities, business mentors may give an individual  a collection of ideas and methods that they can utilize throughout their career as a business owner. They can not only tell someone how important it is to create a nice environment and boost morale based on their own experiences, but they can also teach them how to do so. Mentors can help their mentees develop skills such as observing employees to see if they are happy at work, dealing with irate clients, and coping with financial difficulties, to name a few (2020). Mentee can receive experience and back knowledge before going into their field, they will be prepared.
The ability of the mentee to learn how to ask questions is the most useful component of mentorship for individuals. Asking questions may assist employees, managers, and business owners develop their customer service skills and soft skills, as well as help sellers comprehend the concepts of selling to consumers. Later in their profession, the Mentee will be able to develop emotional intelligence, and as a seller, knowing how to influence a conversation in the way they want it to go is critical. In addition, asking questions might help one manage others more efficiently. Finally, asking questions allows one to break free from their usual thought patterns, which can lead to fresh ideas for improvement in all areas of business.
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