
PSY 2301 SURVEYS



Methods

• Fall 2014

• 5 surveys online 

•3 courses, 98 Students

•78% Students of Color

•85% women

•Average age 22.5 



Surveys

 Class Demographics

 Mindset Theories of Intelligence

 Academic Self-Efficacy

 Learning Self-Regulation Questionnaire (SRQ-L)

 GOAL Orientation



Mindset

 The Mindset Theories of Intelligence Scale 

(Dweck, Chiu, & Hong, 1995) assess if students 

have a malleable and incremental (growth) 

mindset or entity (fixed) mindset regarding 

intelligence. 1 = Strongly disagree to 5 = Strongly 

agree.

 Sample items –: “You have a certain amount of 

intelligence and you really can't do much to 

change it” and

 ‘‘Your intelligence is something about you that 

you can’t change very much.’’



Academic Self-Efficacy

 The Academic Self-Efficacy Scale (Midgley, et al., 

2000) contains 5 items and measures the degree 

to which an individual feels competent 

performing successfully on academic tasks. 1 = 

Not true at all, to 5 = Very true

 Sample items –: “I’m certain I can master the skills 

taught in my class” and

 ‘‘I can do even the most difficult work in my 

classes if I try.’’



Self-Regulation 

 The Self-Regulation Questionnaires items are 

designed to measure motivation for general 

college coursework. 1 = Not true at all

 to 5 = Very true

 Sample items –: ‘‘I am actively engaged in my 

college courses because I want the instructor to 
think I am a good student,” and

 ‘‘I try to do well in college because I enjoy 

succeeding in college.’’



GOAL ORIENTATION

 The Goal Orientation Scale (GO, Midgley, et al., 

2000) assesses students’ perceptions of their 

motivation to do their class work. 1 = Not true at 

all to 5 = Very true. 

 Performance-avoidance – “It is important that 

others do not think I’m a poor student”

 The mastery subscale - “It is important for me that I 

thoroughly understand my coursework”; 

 Performance-approach - “One of my goals is to 

show others that I’m good at course work” 



1 2 3 4 5 6 7 8 9 10

1.Age -

2. Gender .015 -

3. Income .38** .074 -

4. Fixed Mindset -.09 -

.13*

-.06 -

5. Self-efficacy .08 -

.16*

.004 -.33** -

6. Intrinsic .014 -.03 .10* .01 .29** -

7. Extrinsic -.22* .18* -.07 -.01 .22** .21* -

8. Performance-

Avoidance

.09 .04 -.14 .17 -.20* -.60** .69** -

9. Performance-

Approach

.08 .07 -.18 .14 -.22* -.58** .55** .88** -

10. Mastery 

Oriented

-.08 .15* .14* .09 .35* .47* .25* -.10 -.08 -

Table 1. Correlations


