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·  Introduction

It is a common knowledge that every profession has its own hazards and countries acknowledge the availability of the various forms of hazards and thus offer various allowances in compensation to the victims of occupational hazards. Although almost every profession has its own occupational hazards, the nursing profession suffers from increased number of hazards as compared to other professions and that have more grave consequences to the medical practitioners (Zeller & Levin, 2013). Safety of the nurses proves to be of great concern to the medical profession and to the patients as well, this is due to the impact that the nurses have in the society and their role in saving humanity from various kinds of illnesses. Maintaining the health and psychological well-being of the nurses helps in encouraging the vigilant monitoring, vigorous advocacy and empathic patient care by the nurses in the society. The numerous workplace stressors that are available in the nursing profession affect the quality of service provision to the patients. The relevance of the nurses in the society and the availability of various kinds of job hazards support the need to analyze the issue of job hazards and job safety in the nursing profession.

· Summary

The need to analyze the impact of job hazards in the nursing profession helps in the evaluation of the various challenges that the nurses face and help in creating solution to such challenges (Cho et al., 2012). Understanding the genesis of the job hazards helps in forming a systematic evaluation of available options that help in reducing degree of occurrence of such hazards. However, there are various initiatives that help in improving safety of health workers in their line of duty and create healthy working environments.

· Scope

The analysis of the job hazards and the job safety of the nurses in the medical profession entail the analysis of the specific fields of nursing such as the gynecologists, dentists, medical surgeons, physiotherapists among others and advice on the available remedies that can tackle the challenges that the nurses face in their line of duty (Laschinger et al., 2015). The impact that experience has on the role of the nurses in hospitals would also be analyzed and the physical and psychological demands from the nurses would also be put under scrutiny to ensure that there are available mechanisms that help in creating solutions to the job and safety issues in the nursing profession. The degree and the duration of the impacts of the hazards in the medical profession would also be eaxmined to advice on the likely research projects to carry out to help in creating solutions to the challenges that the nurses face in the course of their duty.  

· Impact of job hazards and job safety of the nursing profession

There are various job hazards in the nursing profession that affect the quality of service provision in the medical profession. One of the hazards in the nursing profession is the long working hours. Statistics prove that most of the nurses that work at night have a shift that runs from 9pm to 8 am and that there are 26 percent of rotating shift workers (Brewer et al., 2012). Such difficult working conditions lead to health challenges on the nurses such as long-term insomnia and excessive sleepiness. This relates to the difficulty that some nurse have in conforming to the shifts. Lack of sleep makes the nurses to become sleepier while they are awake and this affects their normal daily activities.

The second job hazard for the nurses is that it increases social and familial disruptions. This is because the shift workers in the nursing profession often work during the night and sleep during the day when various family activities take place. In addition, the fact that the shift workers are expected to work during the weekends and public holiday affect their family and social participations. This is because it is during the weekends and public holiday when several social and family activities take place hence the shift workers miss out on important family occasions. This makes the nurses to be detached from their families and interfere with their social interactions (Cowen & Moorhead, 2014). Numerous complaints arise due to the too little time that the nurses spend with the families and friends, the social and family disruptions depend on factors such as type of family, the schedule of the nurse, degree of flexibility in the social contacts of the nurses, presence of children and the leisure pursuits.  

There have also been the cases of the long-term effects and the vulnerable groups of the shift workers in the nursing profession. This is because there have been various diseases that have been associated with the shift workers in the nursing profession such as the gastrointestinal (GI). Gastrointestinal results due to the changes in the circadian rhythm sleep deprivation that leads to the increased cases of stress response and the changes in the immune infection (Bahn, 2013). This is because of the availability of certain types of foods during the shifts that affect the body systems of the nurses. Research proves that nurses that have worked for more than three night shifts in a week for more than 15 years have a higher probability of suffering from colon cancer. The nurses also go through psychological challenges and that lead to depression and other mood disturbances, relationship challenges and personality changes that have numerous consequences on an individual.

In a review of 17 studies, there is an increased risk of cardiovascular disease by 40 percent compared to the day workers and which lead to the various health conditions of the nurses such as decreased glucose tolerance, elevated cortisol levels, insulin resistance and increased sympathetic activity. Additionally, the women who are under a shift work face additional challenges and some of them have increased cases of spontaneous abortion, reduced fertility in women and preterm birth (Zeller & Levin, 2013). Women that work at night also face increased risk of breast cancer that increase exposure to light at night reduces melatonin levels, which leads to increase in risks of cancer. In addition to the shift challenges that the nurses face in their line of duty, there are also increased cases of injury and disease outcomes. This is because the job specification of the nurses and the changes in the healthcare such as restructuring and redesign of the profession, there have been increase in the demands on the nurses. The restructuring of the nursing profession has then led to the extended work schedules, increased work pace and high physical and psychological demands on the nurses that lead to increased cases of musculoskeletal injuries and disorders on the nurses.

· Importance of the analysis of job hazards and job safety in the nursing profession

The need for analyzing job hazards in the nursing profession is that it helps in the formulation of policies and strategies that help in creating solutions to the challenges that the nurses face in their line of duty. One of the advantages of job safety analysis is that it helps supervisors in eliminating the various job hazards in their workplaces and reduces cases of accidents in the course of work. This would lead to reduction in the number of injuries and illnesses thereby helping in improving the quality of health (Cho et al., 2012). In this case, the working environments become safer, ensure proper development of more effective work methods, reduced compensation costs on the workers and increased productivity on the workers. Additionally, analyzing job hazards also proves to be a powerful tool for training new employees and help in training the new employees on how to carry their professional duties effectively. In order to ensure that medical institutions carry out effective job hazard analysis, managements of hospitals need to be fully committed to promoting the safety and health of the workers by following safety rules and regulations.

· History of job hazards and job safety in the nursing profession

The need to analyze occupation safety and health became a matter of concern in the modern society due to the inception of labor movements that put great concern to issues relating to the health of the workers. This started during industrial revolution that led to increase in the cases of occupational hazards in the medical profession and the need to create solutions to the hazards. The formation of Factory Acts in the United Kingdom in the year 1802 helped in highlighting the safety concerns in the health profession (Laschinger et al., 2015). Secondly, Factory Inspectorate Act of 1833 was quite instrumental in the analysis of all the factors relating to the job safety in the health profession. This Act was formulated in relation to the long working hour that the nurses were subjected to and the need to bring such challenges to an end.

The various challenges that the nurses in the medical profession face in the course of their duty need to be keenly analyzed and create solutions to such problems. There is need for the society to appreciate the efforts that nursing professional have made towards improving quality of healthcare and safety of professional in the medical profession.  
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