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The following memorandum talks about six important questions that a job 
seeker should practice in order to prepare him/her self for an interview. 
These six questions will be the questions that I will be mocking in the 
mock interview. I will also rationalize each interview question to show 
why these questions are important and effective. I will explain what the 
question reveals to the interviewer and why the question might be 
important to rehearse for the interviewee. 
  
1.What attracted you to this company? 
   This is important to the interviewer because it shows what knowledge 
the interviewee has on the company. This is also good for the interviewee 
because it give him a chance to show what he knows about the company 
and the interest he has towards it. 
  
2.What are you looking for in terms of career development? 
   This question can tell the interviewer what the interviewee is trying seek 
in his career and how he will grow. This gives the chance for the 
interviewee to show where he sees himself in the future and what he 
plans on doing with his career. 
  
3.What are your strengths? 
  This questions will reveal to the interviewer what the interviewee can 
bring to the company or what he has as an advantage. This question will 
give the interviewee a chance to tell what he's good at that will be helpful 
to the company. 
  
4.What are your weaknesses? 
    This is important to the interviewee because its a chance to manipulate 
a question that reflects on the flaws and weakness into strengths. You can 
turn the question of weakness by just telling the strengths. This can show 
the interviewer what disadvantages the interviewee has on the company. 
  
5.What kind of goals do you have in mind if you got this job? 
   This question is important to the interviewer because it shows what the 



interviewee has in mind for improving the company and how the 
interviewee can contribute to the company's development in the future. 
From the interviewees perspective it allows the interviewee to show how 
dedicated he/she is to the company and how they would like to grow in 
the company. 
  
6. what irritates you about other people, and how do you deal with it? 
   This shows the interviewer how the interviewee will react around other 
people and can give him an insight on the interviewee’s behavior.it can 
also show how he or she would react in a tense and difficult situation. 
From the interviewee’s point of view it’s an opportunity to show the 
interviewer how he or she can deal with different people and how your 
behavior is when there a problem. 
  
  


